Amahlathi Local Municipality

OFFICE OF THE MUNICIPAL MANAGER
12 Maclean Street

Private Bag X4002, Stutterheim, 4930
Tel: 043 683 5024 Fax: 043 683 1127
Website: www.amahlathi.gov.za

EXTERNAL ADVERTISMENT
Notice No 10/2025.

The Amahlathi Local Municipality is a category B (Grade 3) Municipality established in terms of
the Municipal Structure Act. It encompasses towns of Stutterheim, Cathcart, Keiskammahoek,
Kei Road and a number of surrounding rural areas. The municipality is looking for high- calibre,

trend-setting strategist who are visionary, inspirational, customer centred and suitably qualified
to fill the following positions:

DIRECTORATE: COMMUNITY SERVICES DEPARTMENT

TRAFFIC OFFICER X1
[TASK Grade 09]

[Salary Scale: R261 708.81— R339 704.40 per annum excluding benefits]

MINIMUM REQUIREMENTS:

o Matric plus Traffic Officer's Diploma

¢ A minimum of 1-3 years” experience in the relevant field, with firearm proficiency.

o Must be registered as a Traffic Officer in Terms of National Road Traffic Act 93 of 1996.
e A valid driver's License (Code B) is a prerequisite

KEY PERFORMANCE AREAS:

o Attending to traffic bottienecks caused by through accidents and breakdown.
¢ Diverting, stopping and controlling the flow of traffic
¢ Interacting with the immediate superior for specific services.

e Marking the accidents scene, identifying vehicles involved in and ascertaining the nature
of accidents.
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Summoning for an ambulance and recording the details of the accidents.

Guiding traffic at the scene of traffic accident and directing traffic in order to clear lanes.
Liaising with relevant personnel and reporting incidents, accidents and dead animals.
Assessing intersections, considering traffic flows, obstacles to traffic.

Setting out traffic control devices such as barricades, cones and flared.

Expending appropriate arm or hand motion in order to perform standard signals.
Monitoring intersections before leaving location to assure effectively traffic flow.
Facilitate the use of safety equipment to always make the officer more visible.
Attending specific actions in the court of law.

Coordinating mayoral escorts

Patrolling and observing areas of jurisdiction and identifying non-confirmed activities.
Conducting arrests were warranted and under legal circumstances.

Mapping the optimum patrol route and monitoring violations areas.

The Amahlathi Municipality is an equal opportunity employer and thus in terms of its approved

Employment Equity Plan, persons from previously disadvantaged groups will be given

preference Coloured male, African female/male.

FRINGE BENEFITS

Membership of Medical Aid, Pension, Provident or Retirement Fund.
Annual Leave, in accordance with the standard leave regulations.
13t Cheque after completion of one year service.

Housing Subsidy scheme subject to certain conditions.

Study bursary and incentive scheme subject to certain conditions.

Interested persons should fill the application forms that are available at the Amahlathi Offices
and website www.amabhlthi.gov.za. The covering letter and detailed CV must be attached to the
application forms together with certified copies of relevant certificates including ID, driver's
License and submitted to: Amahlathi Local Municipality, Corporate Services Department, 14
Long Street, Stutterheim, or post applications to Private Bag X 4002, Stutterheim, 4930.

For enquiries, please contact Ms T. Ndlamhlaba at (043) 285 0971

Closing Date: 16 January 2026 @ 15h30
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Only short-listed candidates will be contacted and if you are not contacted within 30
days after the closing date, you may regard your application as unsuccessful. It must be
noted that Amahlathi Local Municipality reserves the right to not appoint in this

position.
NB: No faxed, e-mailed, incomplete and late applications will be considered. Canvassing
with Councillors and whoever, is not permitted and proof thereof will result in

disqualification.

Amahlathi Local Municipality is an equal opportunity employer and thus in terms of its

approved Employment Equity Plan, persons from previcusly disadvantage groups will be given
preferernce. —

N

WHASHA
IPAL MANAGER

AMAHLATHI LOCAL MUNICIPALITY
“Together for Prosperity”



